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INTRODUCTION

This report presents the results of the CHP salary survey
coanducted by Gary Lautenschlager. CHP, of the Midwest
Chapter of the Health Physics Society, in associalion with the
American Academy of Health Pbysics. Elizabeth Thorpson,
CHP. also of the Midwest Chapter provided invaluable peer
review of the survey results and co-avthored this paper. Nancy
Daugherty, CHP, provided many ideas for this survey. And not
least, credit is due to Nancy Johnson, Program Director, AAHP
Secretariat, for hier assistance in collecting the survey responses
during a busy time for the ABHP exams. CHPs were asked 1o
respond 10 this salary survey in the December, 1994 CHP News
that was co-distributed with Volume XXII, Number 12 of The
Health Physics Sociery's Newslerter. A total of 188 responses
were received by the March 31, 1995 deadlive. Responses were
also received from some oon-certified health physicists. While
these were fiot solicited, they are discussed later in this report.

DISCUSSION

Respondents were asked to provide information in many
categories, including years of experience and geographic loca-
lion to narne just two. The many categories were intended to
help generate generic CHP profiles. For example, one profile
could have been CHPs with a Ph.D. ip Health Physics who were
employed ar universities, had 10 - 15 years experience, and
worked in the northeast region of the country. However, given
the number of responses received it was not possible 10 obtain
more detailed profiles thao are presented in this report. As the
profiles became more specific, there were fewer responses that
fit the categories. In general for this report. profiles do not
appear where there were fewer than ten respouses that fit a
particular profile. A few exceptions are presented in the reportt.

The CHP profiles in this report were generated based on the
perceived interest to a large number of readers. There are
certainly other profiles that could have been created, but were
not because there were no1 enough responses that fi1 the profile.
For instance, the profiles of CHPs with American Board of
Radiology or American Board of Nuclear Medicine certification
do not appear because no responses were received with the
ABNM category checked, and only four responses were received
with the ABR category checked. A few respondents thought a
category for American Board of Medical Physics cenification
should have been included in the survey. to which the authors
concur. The next CHP salary survey should inctude this
category.
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THE “WITH BENEFITS” QUESTION

Regrettably, there was much confusion over the question of
whether the respondent's salary was "with benefils.” If a
respondent’s salary was “with benefits," it was intended to
indicate that the salary so checked was a base salary with the
employer providing a benefits package in addition to the salary,
not 10 indicate that the salary was lotal compensation that
included the cost of those benefits. For instance, government
employees probably receive health, retirement, and other benefits
in addition to their base salary and should have checked "yes:"
whereas a private consultant probably does not and should have
checked "no.” Only 94 out of the total {88 CHP respondents
checked "yes" for the "with benefits" question, 39 out of 188
checked "no,” and 55 did not indicate either. A few respon-
dents who had checked "yes” included handwritten notes
indicating that the salary checked was (in the autbors’ interpreta-
tion) actually a total compensation figure. Because the data for
this question is highly suspect, none of the CHP profiles
geoeraled include this category.

RESULTS

For each CHP profile, the average salary, median salary,
standard deviation, minimum, and maximum salaries are
reported. The pumber of responses that fit the category and
were used in the calculations is indicated by N. Salaries
indicated as greater than $110,000 were not included in the data
for determining the average. median, standard deviation, mini-
mum, and maximum. The number of respondents earning more
than $110,000 per year in each calegory is indicaled by M. The
salary ranges from the survey were reduced Lo the midpoints of
the ranges for analyzing the data. For example, the salary range
£50,000 to $54,999 was assigned a value of $52,500. Calculat-
ed values for the average and standard deviation were rounded
lo the nearest $3500.

By Educatiop
Aversge  Medisn  Swundard

Edncaticn Category Saby  Salay  Deviotin Minmm  Mosioen N M
Bacholors Otber icld $N @O 367500 31550 $47.500 102000 20 1
Bachel or's Headth Phrysics 341,000 867500 315,000 §37.500 71500 9 O
Masters Headlth Piysics 376000 S7T7500 814,000 $47,500 $17500 7B B
Master's Coxr Fild $71.500 §72500 31400 347,500 500 31 4
PaD. Hedth Rrysict $79.500 §72500 316300 §57.500 3)07500 17 2
PuD. Ofiwer Picld $76500 $75000  $14,500 357500 $102500 16 2
Note: In some cases respondents indicated more than one

degree. If a respondent indicated more than one degree, the
highest level of education was used for data analysis. If a
responden( indicated a degree ip health physics and another
degree at the same level of education, the data were counted
only in the bealth physics degree category.

By ABHP Cenification

Awversge  Medinn  Stxndard
Canificlion, Categ oy Sgary Salmy  Deviieo Minimon Maiman N M
Cemprehemive $74000  §72500  $15,000 $47 500 $107,500 147 15
Power Reaaux $71000 372500 $16.500 37,500 $97500 13 0
Dual §78000 377500 $13000 362,500 3107500 11 2
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By Employer Type

Aversge Mcdiam  Sundanl
Englove Typs Satey  Salay Deviation Micimen Miciomm N M
Foderal Govermment SB1000 $82300 512000  $62.500 392500 15 1
Consulting Pim SEE000  $87,500 $13000  $67.500 SIS0 2 3
Govermmont Contractors $70500 §70000 $10500 352500 392500 0 2
Cerprereia) $20000 $B2500 $13500 857500 3100500 13 4
Medical Pacility $74000 370000 S18500  $57.500 $100500 6 3
University $69500 372500  $)7500  $47.500 $)02500 19 2
Nationad Laberairy $7T1500  $72500 13000  $47,500 $107500 % 0
Nuclear Power Utility 369500 367500 SI16000  $32500 3107500 B O
By Master's in Health Physi Y. Experien

Aworage  Modian  Standard
Years Rxrgricnoe Silay  Siay Dovaion Muwion Masomn N M
10- 15 Years $60000  §72500  $11,500  §$47.500 $92500 19 0
15228 Yeam $79500 $7T7.500 812000  $57,500 17500 B 2
525 Years 282000 $77500 SISS00  $47500 S107500 19 S
By Master' her Field ears Experienc

Average  Medisn  Stundard
Yeurs Bacgricncs Salay Salgy Doastion Muogum Mauwmem N M
10-15 Yeam 559500  $57.500 33000  $47.500 $92500 8 O
18 . 25 Yeans $78500 182500  S11000 557500 $92500 4 2
25 Years 374500 §72500 315500 $52500 91500 7 2
By Bachelor's Other Fiel

Average Meodion  Stndacd

Years Supengoee Sy Salay Doation Mommum Masgmm N M
>25 Years $78000 $72500 $15300 363300 $102500 § )
1 B
Average  Median  Standard
Rezim of Comniry Jalay Sy Dovialion Modpmra Mazimum N M
Northeas( 3786300 $§77500 $16500 3407500 3107500 47 &
Southeast 367500 367500 813000  $37,500 700 40 3
Northwest $76500 372500 514000 $57 500 102500 20 |
Southwest §78000 $77500  311.500 $62.500 $107500 38 S
Midwes( $73500 $T7500 815000  $52500 5102500 25 2
1} CHP Prim

Average Metian  Sundard
Brivry Job Caigeoy Salary  Salay Rodilice  Muimpan  Maimum N M
Adminisiation 378500 §7T7500 313000 847500 312500 2 S

Note: Many respondents checked multiple boxes in this area.
The only credible category for which there was a significant

number of respondents checking a single box was admunistra-
tion. That is why it is the only profile provided here.

All CHPs itan ] r lati
Aveage  Modian  Shndand
Size of Motropolumn Arca Salay  Salary  Doviation Minimn Madimam N M

>500,000 $75500 §77.500 317000 847500 $107.500 71 12
300,000 - 595,999 STI0D $72500  SI3000 331500 892500 1 0
100,000 - 299599 IS0 $67500  $14500 $47500  BIZS00 321
50,000 - 99,999 $93,000  $80,000 512500 367500 3102500 12 |
20,000 - 45999 $63500 367500 $9000 $47.500 §77500 17 2
All CHP ith r Centification

Avgsge  Mcdisn  Stendad
Other Cogufication. Salay Sl Doaation  Munmoe  Maxomn N
PE §78000 $82500 315000  $47.500 $102,500 15

ok
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TOP TEN REASONS TO SEEK CERTIFICATION
There were many reasons given for pursuing certification. An
abbreviated list of those is presented here.

10. “Free sraining and study time during work offered by
employer.”

9. “Personal goal representing professional achievement.”

8. "It was a challenge and represented a level of proficiency in
my field. At the time, income and employment were a
secondary consideration.”

7. “Professional advancement.”

6. "To increase my Juck. Luck is when opportunity meets
preparation.”

5. "To prove that 1 was a Health Physicist and not just a
compuler nerd.”

4. "Because it was there and highly respected by the HP
professionals [ work with."

3. “Professional recognition.”

2. "To increase knowledge, ie., CHP is a goal that requires
effort to achieve (and maintain).”

1. “To establish credentials.”

RESPONSES FROM HEALTH PHYSICISTS NOT ABHP
CERTIFIED

A oumber of responses were received from health physicists
who apparenlly are not ABHP certified. Although these were
not solicited, and the number was limited, a summary of the
dala is presented here. A good source of salary data for health
physicists is provided by the Oak Ridge Institute for Science
Education. The contact for this information is Duveen Shirley
who can be reached at (615) 576-3409. This information is also
available via e-mail at: shirleyd@orau.gov

Average  Mediun  Standard

Education Catceory Salgy  Sslarv  Dovnion Minioom Maugmm N M
Bacholer's Otber Freld 355500 $52500 811000  $27.500 §71500 18 2
Masier's Health Phrysics $58500 $57.500 315000 327500 392500 14 |
Magter's Other Fictd $4,500 352500 S11.500  $32500 $T2560 11 O
SUMMARY

The authors thapk all those who took the time to complete and
send in this survey. Although there were not enough responses
1o provide more detailed profiles, we hope that what is provided
here is useful to many. Future surveys will be improved to
remove some of the ambiguities inherent in these results. ®
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